RESOLUTION 09-0302-03

Authorizing the renewal of the Liberty Township Health Insurance Contract
for 2009

WHEREAS, the existing employee benefit package and collective bargaining
agreement includes health insurance and meets the collective bargaining
agreement criteria, and

WHEREAS, Township Administrator, Fiscal Officer and the Insurance Committee
have discussed employee benefits and it has been determined to maintain the
current benefits and provider with one change which does not impact employees
financially, and

WHEREAS, the Township health insurance package would continue with
Anthem and the existing network at a marginal increase of less than three
percent (3%) with the modification to the $2500/$5000 deductible level,

NOW, THEREFORE BE IT RESOLVED, by the Liberty Township Board of
Trustees, Delaware County, approves the renewal of the Health Savings Account
insurance contract through HR Butler with Anthem for employees and officials at
a total cost of $915,500 and authorizes the Township Administrator to execute
attendant documents.

This Resolution shall be in force and become effective immediately upon its
execution.
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BENEFIT DESCRIPTION
Lifetime Maximum
Deductibles Single/Family
Coinsurance % paid by Insured
Coinsurance & Ded. Max. per yr.
Office visit Copay for:

liness & accidents

Preventative Care

Vision Examination

Mental health care/ Substance abuse
Urgent Care
Emergency Room :
In/Qutpatient hospitalflab services

Mental health care/ Substance abuse
Prescription Drugs

Mail Order

Coverage Type
Employee Only
Employee Spouse
Employee o_:_n\o—:_n_‘m:
Family

MONTHLY TOTAL
ANNUAL TOTAL
PERCENTAGE CHANGE

13
18

42

0%
$2,000/$4,000
0% after deductible
0% after deductible
100% Paid
0% after dedu
0% after dedu
0% after deductible
0% after deductible
0% after deductible
0% after deductible

Liberty Township
A 1.2009 _,\_ma_om_

$5,000,000
$2,000/$4,000

30%
$4,000/$8,000
30% after deductible
30% after deductible
30% after deductible
: } 30% after deductible

| 30% after deductible

i 30% after deductible

30% after deductible

30% after deductible

! 30% after deductible
0% after deductible
0% after deductible

_Anthem Lumenous H.S.A Option &
_ In Network

Non m_._,__umnamn_
_Outof Network

mm_ooo_ooo
$2,500/$5,000
0% ﬂ

$2,500/$5,000
0% after deductible
0% after deductible

100% Paid |
0% after deductible
0% after deductible !
0% after deductible .
0% after deductible |
0% after deductible |
0% after deductible i

0% after deductible

0% after deductible

30%
$5,000/$10,000
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible

Fir I/ Analysis Financial Analysis

Current; $1,100! $900 H.8.A/HRA Renewal! $1,200 $800" H.S.A/HRA Quoted $1,200| $1,300, H.S.A.
Rates| $2,200] $1,800 Total Rates $2,400 $1,600; Total Rates’ $2,400| $2,600, Total
$309.60] $91.67! $37.50 $438.77 $325.08: $100.00! $33.33] $458.41 $301.64; $100.00| $54.17 $455.81
$680.50' $183.33; $75.00; $938.83 $714.53! $200.00 $66.67 $981.19 $200.00: $108.33! $971.34
$522.62] $183.33] $75.00} $780.95 $548.75/ $200.00/ $66.67! $815.42 $200.0 $108.33; $817.51
$955.77: $183.33! $75.00 $1,214.10 $1,003.56! $200.00| $66.67! $1,270.23 $200.00f $108.33; $1,239.53

$56,938.76| $12,375.00, $5,062.50 $74,376.26| $59, 785.70; $13,500.00] $4,500. oo" $77,785.70 $13,500.00; $7,312.50]

$683,265. ‘_m, $148,500. oo mmo_ﬂmo.oo $892,515.12| $717,428.38; $162,000. oo $54,000.00; $933,428.38 mmwm 700. mm‘% Lé‘_mmboo.oo,u $87,750.00

: : 5.00%! : | 4.58% -2.57%)
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